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Abstract

The purposes of this research were (1) to study the expectation of cooperative education students’
competency for working from the employers’ opinions (2) to compare the employer’s expectation
and students’ competency for working between employers in the engineering & technology group and
employers in social group (3) to develop the curriculum and pedagogies in higher education institu-
tions in order to produce cooperative education students that meet the needs of the workplaces (4)
to enhance the cooperation development among educational institutions, workplaces, students and
faculties, mentors and new employees of enterprises. Quantitative research methodology was adopted
in this survey included percentage, mean, standard deviation, t-Test, and validity test. The sample of
this study included 234 workplaces from cooperative education network in lower Northeast part during
2552-2554 academic years. The result has showed that the engineering & technology employers and the
social employers had high level of expectation in cooperative education students’ core competency. In
addition, statistical evidence have shown that engineering & technology employers had a higher level
of expectation in service mind, integrity, morality, teamwork skill, , management skill and adaptation

skill compare to the social employers. On the other hand, social employers had a higher expectation in

creativity and mathematical skill

Keywords: expectations, competency, cooperative education
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